From: Llsa Watson lwatson@socialent.com
Subject: RE: SOCS/Commission
Date: August 20, 2017 at 5:36 PM
To: Eli S Elisnv@aol.com
Cc: Sarah Boxx shoxx@socialent.com, Betty Hammond bhammond@adsd.nv.gov

Good Afternoon Eli: It is so nice to hear from you and congratulations on

moving the work forward! The vision statement can be found on page 1 and

page 5 of the strategic planand is: "All Nevada residentswho-are-Deaf— U LS[ (7{\
Deaf-Blind, Hard of Hearing and Persons with speech disabilities along with

their families and professionals who support them have timely access to

information, effective communication, education, and services that promote

choice and independence." P

A mission statement was not developed because at the time the group that

qu
established The strategic plan was working as a subcommittee of SOCS. As {\j\f)/‘

such, the SOCS mission was: "The mission of SOCS is to recommend policy and
support development and implementation of telecommunications services,
equipment distribution and advecacy for Nevadans with communication
disabilities."

I hope this helps. Please let me know if you have any other questions.

Lisa

----- Original Message—---

From: Eli S [mailto:Elisnv@aol.com]

Sent: Sunday, August 20, 2017 3:38 PM

To: Lisa Watson <lwatson@socialent.com>

Cc: Sarah Boxx «sboxx@socialent.coms; Betty Hammond <bhammond@adsd.nv.gov>
Subject: SOCS/Commission

Hi there,

Hope all is well. Things are great around here, at least for me, Still
doing a lot of traveling.

I guess you heard that SOCS was evolved into a Nevada commission. Now our
work begins, thanks to you, we have a starting point, the Strategic Plan..

However, T was looking through the plan, hoping to find the vision statement
as well the mission statement. I couldn't find either one of them. I did
fine "Our Vision for..." on page 1.

Did the SP committee ever create the statements? T thought we did.

I would appreciate if you could let me know if we did or did not.

Thanks and Take Care

Eli




Nevada Commission for Persons who are
Deaf, Hard of Hearing or Speech Disabilities

Silhconfhittes b tutegrared Emplogmens N\
NRS 4274 7| S

Mission Statement

“The mission of the Nevada Commission on Services for Persons with Dzsabzlztzes is fo faczlzfate
and enhance the quality of life and services for children and adults with disabilities-in Nevada.”
Adopted November, 2009

Vision Stateniént

“Become a visible and informed organization, establzsh pz jority of needs for Nevadans with
disabilities, and advocate for programs and services to-meet the needs of people with disability
those needs through collaboration and educatzon

Adopted November, 2009
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6.1

Bylaws

Article I: Definitions

1.
2.

A

4.

A

6
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7.

8.
9.
"T/i\
.

13.
o
%
Y

14
Is.

16.

17.

The term “Commission” refers to the Nevada Commission en-Semviees for
Persoms-with-Disabilities{CSPD).

The term “Department” refers to the Nevada Department of Health and Human
Services (DHHS).

The term “Director” refers to the Director of the Department of Health and
Human Services.

The term “Division” refers to the State of Nevada, Aging and Disability Services
Division (ADSD). - ,

The term “Administrator” refers to the Administrator 6f the Aging and Disability
Services Division (ADSD). E

The term “Chief” refers to the Chief of the Disability Services Unit within the
Aging and Disability Services Division. .

The term “fiscal staff” refers to the Aging and Disability Services Division fiscal
staff in the Carson City office.

The term “NRS” refers to Nevada Revised Statutes. _ ; Wi &L o
The term “persons with disabilities” includes both children and adults with a q L&\\*\J\' d
physical-or-mental-{intellectual or developmeéntal) impairment that substantially Db
limits one or more of the major life activities of the person.

The term “SOCS” refers to-the Subcomniittee on Communication Services for

Persons who are Deaf or Hard of Hearing anid Persons with Speech Disabilities.

Nevada Commission on Servicesfor Persons with Disabilities Taskforce on

Integrated Employment Subc’dmmitte,erlqmwm as Subcommittee on Integrated
Employment, - - o

The term “subcommittee™ refersito Subcommittee on Communication Services for
Persons who are Deaf or Hard of Hearing and Persons with Speech Disabilities

and the Subcommittee on Integrated Employment.

”Appointihé*’zﬂﬁl;grity" means an officer or agency having power to make

appointments to"positions in state service. . &\l

Membershipto Commission (ESPBYis appointed by the Director, Membership
to-the-SOES is appointed by the Administrator.
M‘embefshipéte~the—8ubeommifteeﬁonwhltegratedﬂEmploymenHSﬂppointed"by%he'*

, Co_rmiaiss-i@n—,@ﬁ—SewiGes_for.P_epsens-wi-terisabiHﬁes.

“Practice of interpreting” has the meaning ascribed to it in NRS 656A.060.
“Practice of realtime captioning™ has the meaning ascribed to it in NRS
650A.062.

“Telecommunications relay services” has the meaning ascribed to it in 47 C.F.R.
§ 64.601. (Added to NRS by 2009, 2377; A 2013, 150; 2015, 886)

“Nevada Commission on Services for Persons with Disabilities” means the
Nevada Commission on Services for Persons with Disabilities created by NRS
427A.1211
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6.2 Article IT: Creation

1. The Commission is created by NRS Chapter 427A-12Hhrough427FA-1217-and shall
establish rules for its own governance.

2;—S&beennniﬁeem-eemmanie&tien—sepviees—for—Pefseas—wheﬁre-Deaf.or_Hapdnef——w
Hcaying-and—}le;san&viﬂ;SpeeclLDisabilities.NRS—lQlA.lSO., Q(\

ZaenayanX SN AS

The Administzator shall consider recommendations made by the ESPPad e SOCS:

1. One nonvoting member who is employed by the Division and who participates in the
administration of the program of this State that provides services to persons with
communications disabilities which affect their ability to communicate;

7. One member who is a member of the Nevada Association of the Deaf, or, if it ceases

to exist, one member who represents an organization which has a membership of

persons who are deaf, hard of hearing or speech-impaired; R '

One member who has experience with or an interest in and“knowledge "of the

problems of and services for the deaf, hard of hearing or speech-impaired; -

4, One nonvoting member who is the Executive Director of the Nevada
Telecommunications Association or, in the event of its dissolution, who represents

LI

the telecommunications industry; CEE =

5. Three members who are users of telecommunications relay services or the services of
persons engaged in the practice of interpreting or the practice of realtime captioning;

6. One member who is a parent of a child who is deaf, hard of hearing or speech-
impaired; and T e

7. One member who represents educators in thiszState and has knowledge concerning
the provision of communication services to persons with communications disabilities
in elementary, secondary and postsecondary schools and the laws concerning the

provision of those services: . -

6.3  Article III: Duties : o
1. The Commiission shall: = UANO RN o
a) Determine and evaluate the needs of children and adults (persons-across-the-
Jifespan) with-disabilities in this State;
b) Seek ways to-avoid unnecessary duplication of services for persons with

* disabilities by public and private organizations in this State;
¢) Establish priorities for the work of the Division according to the most pressing
- meedsof persons with disabilities as determined by the Commission;

" d)” Promoté programs that provide community-based services necessary to enable
persons with disabilities, to the fullest extent possible, to remain at home and be
an integral part of the community;

e) Review and make recommendations regarding plans for services for persons with
disabilities; WD O —

f) Gather and disseminate information relating to persons with-disabiHties;

g) Conduct workgroups, meetings, hearings, conferences and special studies on the
needs of persons with disabilities and on programs that serve persons with”
disabilities; o8&

e SU
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h) Evaluate existing programs for persons with disabilities, recommend changes in
those programs and propose new programs that would more effectively and
economically serve the needs of persons with-disabitities; UNO A A— NS
i) Evaluate any proposed legislation that would affect persons wﬂx—é&sabklmes*bm o
j) Carry out the provisions of the Strategic Plan for Persons with-Pisabitities « 1 SO O
N Lﬁdexelopedhyathe@epmﬂnem*pu}suant to-paragraph-(c)-of subsection I"of section
I Qic_,plm_iil,_SIamiesoﬁNevada—Z{)OlG Recommend to the Legislature any
appropriate legislation concerning persons with disabilities; and
k) Coordinate and assist the efforts of public and private organizations that serve the
- needs of persons with disabilities, especially in the areas of education,
employment, health, housing, welfare and recreation.
CEMNTRAD N T Y o
1. The-Subcommittee (SOES) shall: ety = ez AU .
a) Make recommendations to the Nevada-Commission.on Services for Persons with \%‘u}
T N Disabilities concerning the establishment and operation of programs forpersons
with communications disabilities which affect their ability to communicate;
1 Z ‘( b) RecomWada_—@oﬂ‘ssmnxm}Semce&for-Bel ;sons with Bxswbdﬁws—-b&om
i(}‘ ] *—-—————'mrypr posed legislation concerning pe1sons with communication disabilities
\(ng which affect their ability to communicate;.
c¢) Collect information concerning persons w1th commumcatlons disabilities which
affect their ability to communicate; . -

d) Create and annually review aS—yeal strategic plan consisting of short-term and
long-term goals for services p10v1ded by oron behalf of the Division. In creating
and reviewing any such plan, the*Subcommittée must solicit input from various &
persomns, including, without hmrtatlon -persons with communications disabilities; WO O~

e) Review the goals; progfams and services of the Division for persons with— 0 O
oommmncaﬁonsdlsabllmesandadwse the Division regarding such goals,
programs and services;dncluding; without limitation, the outcomes of services
provided to persons with communications disabilities and the requirements
lmposed on providers; and *

f) Based o information collécted by the Department of Education, advise the

" Department of Education on research and methods to ensure the availability of
effective language and communication services for children who are deaf, hard of
hearing or speech-impaired.

o CanmyNU S Lo e

The Subcommittee shall make recommendations to: Loy N G Mb\kﬁ-b*)

a) The Nevada-Gommission.on Services-for Persons-with Disabilities concer ning the
plactlce of interpreting and the practice of realtime captlomng, including, without

- limitation, the adoption of regulations to carry out the provisions of chapter 656A
of NRS; and
b) The Division concerning all programs and activities funded by the surcharge
imposed pursuant to subsection 3 of NRS 427A.797.

S
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6.4  Article IV: Membership (NRS 427A.1211)
Composition of membership
Appointing Authority:
Membership to Commission (CSPD) is appointed by the Director.
Membership to the SOCS is appointed by the Administrator.
Membership to the Subcommittee to Nevada Commission on Services for Persons with
Disabilities Taskforce on Integrated Employment Subcommittee is appointed by the
Commission.

1. Commission Voting Members

a) The irector shall appoint as votmg members of the Commlssmn, M persons who
e experience with or an interest in and knowledge of the problems of and
services for persons with disabilities.

!:&N;x : ‘ b) The majority of the voting members of the Commission must be -persons with
Q@@l ‘{;} disabilities or the parents or family members'of persons with disabilities.
o e '
Q)ﬁ( 2. Non-Voting Ex-Officio Mentbers: / oy
: a) The Director and Chief shall se 2; as nonvotmo ex-officio members of the
' Commission each may desig afe an altemate to attend any meeting of the

Commission in his/her plag€)
b) The Director may appoj n{Zs onvotmo' ex- ofﬁcm members of the Commission
such other 1ep1ese1;janves ofgtate Government as the Director deems gppropnate
a2 ol Cemmit A \’3‘* NS H 2
The Subcommittece-on-Communicatior-Services for Peérsons Who Are Deaf or Hard of
Hearing and Persons-with Speech Disabilities oﬁth‘e’Nev 5 on_Qn_Sem.Q_es.
forPersons-with-Disabilities is hereby created: “The Sﬂbeonmﬁ consists of nine
members appointed by the=-Administrator. The CiShaor_shall _consider
u@mw,hy,—theanadwomsswnmmSemces—fm—Pem’th
stabmtiemd-appemt-te»theﬁubmmmﬂ;tee.-
a) One nonvoting member who is employed by the Division and who participates in
the adnnmshatlon ‘of:the program of this State that provides services to persons
- with commurications disabilities which affect their ability to communicate;
" b) One member who is a member of the Nevada Association of the Deaf, or, if it
ceases to e\ﬂst one member who represents an orgamzatlon Wthh has a

(¥'S)

) One member who has experience W1th or an mterest in and knowledge of the
ploblems of and services for the deaf, hard of hearing or speech-impaired;

d) One nonvoting member who is the Executive Director of the Nevada
Telecommunications Association or, in the event of its dissolution, who
represents the telecommunications industry;

e) Three members who are users of telecommunications relay services or the
services of persons engaged in the practice of interpreting or the practice of
realtime captioning;

f) One member who is a parent of a child who is deaf, hard of hearing or speech-
impaired; and
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o

g)

One member who represents educators in this State and has knowledge
concerning the provision of communication services to persons with
communications disabilities in elementary, secondary and postsecondary schools
and the laws concerning the provision of those services.

Term of Appointment

a)
b)

c)
d)

€)

The Appointing Authority shall appoint voting members to an initial 3 year term;
After the initial term, the term of each member is 3 years, a member may be
reappointed for an additional term of no more than three years;

Each voting member may serve no more than two terms orsix years, whichever is
greater;

An appointed member serving more than one year of a ‘term to which another
person was appointed may serve only one additional full term as an appointed
member; and

A vacancy must be filled per the required appomtment of the
Commission/Subcommittee.

Per SB419

a)

b)

The Direetor-of’ tﬁzl;)epamnent‘of“ﬁealﬂrand ~Human-Services- shall at his or her
sole discretion, determine the allocation of existing members of the Commission
to the particular groupings established forthe expiration of terms in subsection.
The terms of members of theCpmxmssmn appointed after the expiration of the
terms of the existing members-of the Commission pursuant to subsection 1 must
begin on July 1 of the year in- Wh1ch the member is appointed. Sec. 23. This act
becomes effective.on J uly 1, 201 5.

Nomination/Recruitment. Requnements

a)
b)

c)
d)

Applications are received through: the Appomtmg Authm ity process
(www-adsdmv-gev)— — oAl j

All Commissjon/Subeommittee interested apphc 1ts must present to the
Commission on theirqualifications and interest in joining the Commission or
Subcommittee.

Members/apphcants must sign and adhere to the Code of Ethics.

Applicant must be a Nevada resident.

' Rcmuval of a Member Appointing Authority.

a)
b)

c)
d)

e)

All members serve at the pleasure of the Appointing Authority.

The Appointing Authority notifies member, in writing, of their termination from
Commission or Subcommittee.

Malfeasance wrongdoing or misconduct especially by a public official or
appointed member of a commission or subcommittee.

Absences are unexcused when there is no prior notification by the member to
ADSD support staff 48 hours prior to a meeting.

The Appointing Authority may send a letter of termination to the members who
fail to appear, or give proper notice of an absence, upon the second unexcused
meeting.
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g)

h)

1) An excused absence is defined as 48 hours’ notice was given to ADSD
Commission or Subcommittee support staff.

2) Unexcused absences from two consecutive meetings of the
Commission/Subcommittee constitute good and sufficient cause for removal
from the Commission or Subcommittee.

Members who do not actively participate in Commission/Subcommittee business;

do not return email communication and/or phone calls may be considered for

removal from the Subcommittee.

Any member of the Commission/Subcommittee may be removed by the

Appointing Authority for appropriate causes that discredit.the Commission,

Subcommittee or state agency that can compromise its work, effectiveness and

efficiency, create disharmony, or are the result of feloniGus behavior by the

member (including appropriate noting when a conflict between role as a member
and other capacity exists).

A member may be removed by the Appointing Authority if it has been found that

the member has violated the conflict of interest.policy intentionally::

A member may be removed by the Appointing Authority if it has been found that

the member has violated the Code of Ethics of the: Commission/Subcommittee.

Election of a Commission/ Subcomrﬁttee Chair%nd Vice;é%ail

a) Election of a Commission Chair and‘aVice-Chair shall occur at the regularly
scheduled Commission meeting immediately prior to July 1% of each year;

b) All voting members aﬁ:enchn(r thls meetmg are permitted to nominate and vote for
a Chair and Vice-chair; and ©~  ++

c¢) The Commission Chau and Vlce —Chau shall be elected by a majority of voting
member present.

d) The Vice-Chair shall act in the stead of the Chair when the Chair is not available
to fulfill his/her dutiess - =

(G

Subcommittees

a)

{O:SNn

The”of the Comm1ssllgnv may appoint Commission members to subcommittees

- advisory ¢ommittee for consideration of specific issues or other matters that are

related to and within the scope of the functions of the Commission;
A subconmnttee or advisory committee must not contain more th@ ?

“members:
" To the extent practicable, the members of such subcommittee or advisory

committée must be representative of the various geographical areas and ethnic
groups of this state.

Commission subcommittees are not the statutorily created subcommittees set out
in NRS Chapter 426.

“Commission subcommittees” are separate from NRS 427A.750 Subcommittee
on Communication Services for Persons who are Deaf or Hard of Hearing and
Persons with Speech Disabilities; and

Commission subcommittees are separate from the Nevada Commission on
Services for Persons with Disabilities Taskforce on Integrated Employment
Subcommittee.
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6.5 Article V: Meetings

1.

(U]

W

The Commission/Subcommittee shall meet at least quarterly and at the times and
places specified by a call of the Appointing Authority, the Chair or a majority of the
voting members;

The Chair and members will determine and approve the date and place of

the meetings with the support of ADSD staff;

Meetings, including subcommittee meetings, are open to the public and subject to the
requirements of the Nevada Open Meeting Law;

The Commission Chair and Vice-Chair will collaborate with the €hief and Division
staff to develop the agenda for each Commission meeting; and

A Commission member may request that an item be placed on the agenda by
contacting the Chair or Vice-Chair no later than 14 days prior to the pGStmg of the
meeting notice in accordance with Nevada’s Open Meeting Law: set out in NRS
Chapter 241.

<
6.6 Artlcl + Minut ©

L.
2.

ChiefWill designate a Division support staff to -act as the recordmor secretary.
P1 eparanon of Minutes — Minutes of the previous meetmg will be transcribed and
made available for inspection by the public Wrthm 30-working  ddys after the
adjournment of the meeting : /—"”:""J
a) The recording secretary will transcribe: mmutes from tape recording, notes taken
at meeting, and from agenda’exhibits. =
b) After a draft of minutes is prepaled they wﬂl be transmitted to members of the
Commission for review prior-to the-next meeting.
c) Final approval of the mmutes Wlll be made at the next Commission/Subcommittee
meeting. :
Minutes of each meetmg of the Commission are considered public record and will be
mamtamed in the Admmlstratlve Office of the Division.

6.7 Article VII: Fuianaal Reimbur sement

. Each voting member-of’ the.Commission is entitled to receive a salary.ef£not-more
;han—SSO-pel-éaymas-ﬁxed b},uthe@emnnssmn?-whﬂe-engaged-m—the-bmsmmﬁhe
Commissionyif-funding-is-available-for-this-purpese;

While engaged in the business of the Commission/Subcommittee, each appointed
membel of the Commission/Subcommittee, each person appointed to serve on a
subcommittee or advisory committee of the Commission or Subcommittee and each
employee of the Commission or Subcommittee is entitled to receive the per diem
allowance and travel expenses provided for state officers and employees generally, if
funding is available for this purpose. ‘

6.8 Article VIII: Rules of Order

1.

2.

The Commission will generally follow, as a guide, the Roberts Rules of Order where
such rules do not conflict with NRS and these Bylaws.

Voting:
a) C0n1m13310n/8ubcomnnttee member is allowed one vote per member.
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b) A simple majority of the voting members of the Commission/Subcommittee
constitutes a quorum for the transaction of all business.

c) A majority of the quorum present, in any matter within the scope of their duties, is
required for the determination of any action to be taken.

d) Members may abstain from voting.

¢) The Chair, as a voting member, may make or debate a motion on an action item.

f) The Chair will count and announce the results of the vote.

g) A vote is not effective until it is announced and may be changed up to the time of
the announcement.

h) Ifaroll call vote is made, the vote will be recorded by the secretary with an
indication of the names and vote of each member present.

i) Proxy voting is prohibited.

6.9 Article IX: Conflict of Interest

1.

Personal financial gain and private benefit to a Commlssmn/Subcomrmttee member
or his/her spouse, child, step-child, parent or step~parent through the member’s
participation on the Commission shall be considered a conflict of i mterest

The following actions are prohibited: =i

a) No Commission/Subcommittee member oermedlate family member mentioned
in 6.9(1) above shall seek to influence any vote regarding the awarding of a
contract, a grant or other business from the Commission/Subcommittee when the
individual knows that he or she has a diré¢t or indirect financial interest in the
awarding of such a contract or’ grant or other. business.

1) “Direct financial interest” is a situation that would result in a pecuniary
benefit in the form of cash, salary or property to a person or his/her immediate
family; - =

2) “Indirect ﬁnancxal mterest” 1s any situation that will result in a financial
advantage to another person or organization with which a person has a
relationship or association.

b) Except as compensation or reimbursement provided for by NRS Chapter 427A,
no Commission member, or his/her immediate family, may directly receive funds,
including'any portion of his/her salary, from any grant or contract funded by the
Commission/Subcommittee without first disclosing his or relationship to a person
or entity seeking a grant, contract or other business from the Commission.

3. Nothing herein shall be construed to prohibit any firm, agency or orgamzatlon that

any member-or immediate family member is associated with from appearing before
the Commission/Subcommittee as part of the normal course business by the firm,
agency; or organization. Nor shall it be construed that employment in any firm,
agency, or organization that any member or immediate family member is associated
with prohibit any member from engaging in discussion of, presentation on, or vote

on business that comes before the Commission/Subcommittee as part of the normal
course of its activities.

Any member, or family member of a Commissioner, who is a recipient of services
from any division of the Department shall not be construed as having a conflict solely
as a result of having a disability, being a recipient of services from any division of the
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Department or having a familial relationship with an individual with a disability or
recipient of services from a division within the Department.

5. Any member who is also a consumer of services from any agency, organization or
project that receives funds through the Division shall not be considered to have a
conflict of interest if his or her participation with that agency, organization or project
is only as a consumer of services and does not exercise any administrative or
decision-making authority in that project or organization.

6. All members shall disclose conflicts of interest to the Chair of the
Commission/Subcemmittee, including uncertain or potential conflicts, as soon as the
conflict becomes apparent. Members have an ongoing duty to disclose any conflicts
of interest. N

7. A disclosure of a conflict, including refraining from voting on applicable items, shall
be made at all applicable times. o

8. If a member is uncertain whether a conflict may exist in a specific situation, the
Commission/Subcommittee-shall determine if a conflict exists in consultation with
the Chief and other Division or Department staff as appropriate. ’

9. Disclosure of any conflicts of interest shall be recorded in the meeting minutes.

10. A member who discloses or has been found to.have a conflict of interest must not
participate in any discussion on any matter related to the subject of the conflict or
unduly influence or vote in those areas where aconflict has arisen.

11. Any member may bring suspected violations of this policy to the
Commission/Subeommittee Chair. i

12. Once an allegation of a conflict has-been broughit to Chair’s attention, the Chair shall

/ __ notify the{Chiekand the member alleged to have=violated the conflict of interest

y provisions of the allegation. Once a coniflict has been reported:
) a) The/%hif}; or hisher designee will gather pertinent information regarding the

—_— alleged conflict of interest violation; - '
b) Provide such information to the Commission. ReANGE S
13. Once the pettinent information has been gathered by thd Ghiexgcﬁn’sﬂv isfherdesignee, the

information will be forwarded to the Commission for a determination of whether a
conflict of interest exists at the Commission’s next regularly scheduled meeting.

14, Once the Commission determines if an allegation of a conflict of interest violation
has been substantiated, the Commission shall determine if the violation is intentional

~ or unintentional.

“15:If it is'determined by a majority vote of the Commission that a violation of the
“conflict of interest provisions was intentional, the Commission shall vote on the
appropriate.sanction, up to and including recommendation for removal of the member
found-to have a conflict of interest to the Appointing Authority and Commission or
Subcommittee.

16. If it is determined by a majority vote of the Commission that a violation of the
conflict of interest provisions was unintentional, the Commission, in consultation
with the Chief, and other Division staff as appropriate, shall define the area of the
conflict of interest and instruct the Commission member to refrain from participation
or discussion when that area is the subject of any Commission actions.
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6.10 Article X: By-Laws Mevo i

These Bylaws represent the rules of governance for the Commission on-Services-for
Persons with-Disabilities-Subecommittee-on-Communication.Services-for Persons who
are Deaf or Hard of Hearing and Persons with Speech Disabilities and the Subcommittee
on-ntegrated-Employment. They should be reviewed at least every three years to ensure
applicability of guidance. When any changes to the by-law occur, they must be presented
at the next regularly scheduled meeting, with changes approved by a simple majority of
the voting members, with the current date of approval noted as a footer.

R Al -
(RN LRI QUSLL;M 4D Q@/hﬁfm /0@1{:}@
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